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Mission and Strategy Overview
Round Hill Capital | DEI

Round Hill Capital, strives to create a diverse team and inclusive environment supporting effective and healthy employee interactions 
that enable the achievement of the Groups objectives 

CORPORATE  
VISION

DEI STRATEGY

DEI MISSION 

EDUCATE AND SUPPORT 
EMPLOYEES

RECRUIT AND NURTURE 
TALENT

GROW THE BUSINESS

 Global and local events, e.g. 
 Trainings
 Speakers

 Pulse survey
 Help and advice l ine
 Content l ibrary creat ion
 Corporate giving collaboration 
 Ongoing communication for 

awareness and education
 Reinforcement of intra-

company activit ies

 Mentorship and sponsorship
 Employee benefits
 Launch HR employee database 

to track DEI parameters
 Launch recruitment toolkit
 Incorporating DEI metr ics and 

pr inciples in hir ing process

 Implement data monitoring
 Track improvements, publish 

and report on DEI activit ies -
demonstrates DEI leadership 
to investors (ESG / GRESB), 
partners and residents

 Work closely with market ing / 
CMG (PR, speaking ops etc)

 Attract quality ta lent and 
nurture innovations

 Create a clear vision and a value proposition for investors
 Focus on our strength to drive more predictable growth
 Clearer and more accountable organisational design
 Create superior product and experiences with a consumer-centric approach
 Increase tech-capability to create value

 Align to our company values 
 Meet investor requirements and expectations (ESG quali fied)
 Foster an innovative environment 
 Ensure our employee base reflects the diversity of our customers and investors
 Retain and attract talent as expectations of the next generation in the workforce  
 To keep the Executive Committee informed and educated, guiding on DEI matters

 Be the agent of change – create learning and development opportunities and design well-
being environment for talent retention

 Track and measure DEI data and employee insights, and formulate a DEI strategy for the 
f irm

 Develop DEI publications and outputs for communication to key external stakeholders

1) Board-level

2) Executive Oversight

3) Committee Leadership

4) Committee Members

DEI PLAN +
EXECUTION

Responsibility ActionsAlignment
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Diversity, Equity, and Inclusion Statement
Round Hill Capital | DEI

At Round Hill Capital, we recognize that our strength lies in the diversity of our people. We are committed to fostering an 
inclusive workplace where every individual is valued, respected, and empowered to reach their full potential.

Diversity: We celebrate the richness of cultures, languages, and experiences that our employees bring to our Firm. 
Embracing diversity in all its forms enriches our perspectives and strengthens our ability to make informed decisions in 
the dynamic landscape of European real estate.

Equity: We are dedicated to creating an equitable environment where equality and justice are paramount. We believe in 
providing equal opportunities for professional development, mentorship, and career advancement. Through transparent 
processes, supportive policies, and ongoing education initiatives in DEI matters, we strive to eliminate barriers that 
hinder the progress of talented individuals within our organization.

Inclusion: Inclusivity is not just a buzzword; it is our commitment. We foster a workplace where every voice is heard, 
where differences are respected, and where collaboration knows no boundaries. By enabling an inclusive culture, we 
harness the collective power of our diverse team, driving innovation and enabling us to better serve the needs of our 
clients, partners, and the communities in which we operate.

Our Commitment: We pledge to continually educate ourselves and challenge biases within our industry. We are 
committed to understanding and adapting to the needs of our employees and continually learning what matters to them 
most. We actively engage with our employees, clients, and stakeholders to understand their unique perspectives. 
Through ongoing training, open dialogue, and strategic initiatives, we are dedicated to cultivating a workplace that 
mirrors the rich tapestry of our society.

Together, we stand united in our commitment to building a diverse, equitable, and inclusive environment where every 
individual can thrive and contribute meaningfully to our shared success.


